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TSPC Newsletters and Field Notes -- 2021
This is a repository of TSPC communications to educator preparation providers for 2021.
Information contained in newsletters and field notes are a reflection of then-current laws and processes. Current rules can be found in Oregon Administrative Rule Chapter 584. 
See the TSPC website for current information or review General Contact Information.

	Date
	Subject

	11/22/21
	TSPC Newsletter (11/22/21)
     Reminder Regarding TSPC Fingerprint Requirements

	11/2/21
	TSPC Newsletter (11/2/21)
     Emergency Substitute License – Updates
          eLicensing Updated
          Third Party Substitute Services
          Questions from Districts

	9/30/21:


	Field Notes
     TSPC Meetings
          November Commission meeting
          Program Approval Committee (October 2021 date change from 21 to 14)
     Other TSPC Updates:
          Administrator Programs
          Fees
          Definition of a completer
          Multiple Measures
          Title II
          Mailchimp

	9/29/21
	TSPC newsletter (9/29/21)
     New License Type (Emergency Substitute Teaching License)
     FAQs

	8/24/21:


	TSPC newsletter (8/24/21)
     TSPC operations updates
          Application Numbers
          Fingerprinting and the Oregon State Police
          Service to Educators
          Expedited Service
          COVID Misassignments/LCA Guidance
Financial Assistance and Other Opportunities
     Elimination of NBPTS Reimbursement Program
     Other Funding
     Grow Your Own and Non-Traditional Pathways
eLicensing Updates
     System Enhancements
     Important Fee Change
Rules, Rules, Rules
     Personnel Services Redesign
     Civil Rights suspension
     COVID Reduction of PDUs
     School Counselors
     Professional Development
June Commission Meeting Update
     Commission fee increase discussion

	8/17/21:


	Field Notes:
     TSPC information:
          PAC meetings list
          RAC meeting
     Approved programs
     Integrated programs
AAQEP (separate reporting for state-specific unit-level standards not required)
ETS (sign up for newsletter)

	3/16/21:


	Field Notes:
     TSPC information:
          Commission meeting
          PAC meeting dates
          Diversity license expense reimbursements
          Program Review and Standards Handbook
     CAEP information:
          CAEP site team training
          Revised CAEP standards
     AAQEP
     ETS (sign up for newsletter)
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This email is going to the OACTE listserv, EPP deans/directors/chairs, program liaisons, licensure contacts, placement contacts, school counselor representatives, newsletter subscribers, and TSPC staff.



 



 



TSPC meetings:



 



November Commission meeting:



The November Commission meeting will be November 4-5, 2021. Licensing and Program Approval items will be discussed Thursday, November 4. Meeting details, documents, and files will be available on the TSPC Commission web page.



 



Program Approval Committee:



At the August PAC meeting, the October PAC meeting date was changed as follows:



              OLD:      October 21, 2:00-4:00 p.m.



              NEW:    October 14, 2:00-5:00 p.m.



 



This meeting will consider Commission program requests (new programs, major modifications, and program waivers) and committee business will primary focus on rule revision feedback from the 9/15/21 Rules Advisory Committee (RAC). PAC information will be available on the TSPC PAC web page.



 



If you have not already RSVP’d and wish to, please email: Candace.Robbecke@tspc.oregon.gov. 



 



Other TSPC updates:



 



Administrator programs:



Congratulations to all EPPs with administrator programs on submitting transition plans to move to the redesigned administrator rules by 8/1/22. Please note the following important date information:



 



 



Deadline for existing program completers:



Deadline for candidates to file for an administrative license under the current / existing programs, if the EPP submits a Program Completion Report (PCR) for the candidate:



Candidates must complete the current program by: July 31, 2022



Three years from submission of the PCR. 



Latest date possible: July 31, 2025



 



Fees:



Effective August 24, 2021, TSPC charges $15 for the portal fee. This includes the addition of a $5 License System Fee.



 



Definition of a completer:



There has long been confusion around what exactly constitutes the definition of a completer. The confusion was due to a difference between Title II’s and TSPC’s definitions. This difference was resolved in early 2021 and Title II and TSPC now require the same things for a candidate to be considered a completer. A definition for program completer was added to the Program Review and Standards Handbook. The information provided here is an excerpt only. Please see the Handbook for complete details:



 



For a candidate to be considered a completer:



ｷ������ Both TSPC and Title II do require completion of all Commission-required examinations and assessments; and



ｷ������ Both TSPC and Title II do require submission of a Program Completion Report (PCR).



 



Program completion and recommendation requirements are included in OAR 584-400-0160 (2).



 



To recommend a candidate for a license, endorsement, or specialization, an EPP must verify, through submission of a PCR, that the candidate has:



ｷ������ Been admitted to and completed a state-recognized program, including all required:



o   Coursework;



o   Clinical practices;



o   Commission-adopted examinations, assessments and requirements, as specified in this Handbook, including completion of:



ｧ� Civil rights and ethics requirements, as provided elsewhere in this Handbook;



ｧ� Subject matter examinations and other assessments, if required; and



ｧ� For pre-service teachers, a teacher performance assessment (usually edTPA).



ｷ������ TSPC must have received all required exams, transcripts, etc., and a PCR.



 



Multiple Measures:



For questions about Multiple Measures, please contact Dr. Wayne Strickland (wayne.strickland@tspc.oregon.gov) and Dr. Shara MonDragon (shara.mondragon@tspc.oregon.gov). 



 



Title II:



Title2.ed.gov is currently undergoing maintenance and is scheduled to be online again on October 13, 2021 -- https://title2.ed.gov/.



 



Mailchimp:



We have heard state communications sent via Mailchimp are landing in spam or junk folders, even if the user has taken steps to approve the sender. This goes beyond being a TSPC issue and appears to extend to other state agencies. If you have signed up to receive TSPC notices and are not receiving them or otherwise suspect you’re not receiving information you should be receiving, please check your junk folder and look for emails from TSPC. If you find TSPC emails there, right-click on the unopened email, select [Junk], then select either [Never block sender] or [Never block sender’s domain], etc. If the problem persists, please see this web link: https://mailchimp.com/about/ips/, which Sharon Chinn provided and has found to be helpful. Our thanks to Sharon.



 



If you are not yet signed up to receive TSPC notices and wish to do so:



*	To receive TSPC news releases and notices, go to http://eepurl.com/gIcHjn.

*	To sign up to receive rules information, go to Oregon Teacher Standards and Practices Commission (list-manage.com).



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



Desk: 503-373-1450 ● Fax: 503-378-4448 ● Cell: 503-559-2413



 



 



 



Data Classification Level 2 – Limited
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TSPC Newsletter August 2021 

 	

August 24, 2021

	

TSPC Operations Updates 	

	

Application Numbers: Beginning with May 2021, TSPC has received an unusually high volume of applications. That trend has continued through August. But other than the delay for those requiring fingerprints (see below), the Evaluation Staff has kept the backlog at a manageable 6-7 weeks from application date to first review. Educators can assist the process by reviewing the First Time License webpage information and submitting as much as they can before evaluators review the application.

In order for the Evaluators to continue the steady progress on this unusual number of summer applications, schools and districts should use the resources on the School Districts and ESDs webpage as much as possible. In particular, the “District Application Status Request.xlxs” spreadsheet can be very helpful in tracking the progress of an application.

Fingerprinting and the Oregon State Police: Some applicants requiring fingerprinting are experiencing a 4-5 week delay in the return of the fingerprint results from the Oregon State Police to TSPC. Please keep in mind that per ORS 342.125, the TSPC fingerprint background check must be completed prior to an educator beginning their work assignment. TSPC Staff has heard from some districts that a licensed educator may be placed in the classroom with the unlicensed educator. This provides adequate accountability for the educator and the school or district. Contact finger.printing@oregon.gov with questions.THIS DELAY APPLIES ONLY TO THOSE APPLICANTS REQUIRED TO COMPLETE FINGERPRINTING. If an educator is renewing their license, or their license has been expired for less than three (3) years, applications should clear the background check within a few days of applying.

Service to Educators: Due to budget cuts, TSPC’s Licensure Staff lost two Public Service Representatives (PSRs) at the end of June. This loss leaves only two PSRs to handle a majority educator questions and process all document entry. The budget cut also eliminated the Call Center, but educators should email contact.tspc@oregon.gov (for general questions) and online.tspc@oregon.gov (for issues using eLicensing). Even with the reduction in staff, these two PSRs are maintaining a 10-day response time for a personalized email response, and an automated email is sent with helpful links. Many questions are answered prior to TSPC’s personalized reply.

A common question to the PSR email queue is "What's the status of my application? I need my license to begin my job." Districts can assist educators by working with them on employment options available prior to license issuance, i.e. the "90 days" allowable under ORS 342.125.

Expedited Service is only necessary if your school or district does not permit educators to begin their assignment under ORS 342.125 (the 90 days from the date of application). TSPC receives questions from building principals requesting expedited service, and generally refers the building administrator to the TSPC HR contact for additional information. If the school, district or ESD requests expedited service, the district must reimburse the educator the cost of expediting.

Is the COVID Misassignment/LCA Guidance from 2020-2021 still in effect? It is not. Those teaching more than 10 hours of content outside of the endorsements they hold on their license must hold the License for Conditional Assignment.

With this unusually high volume of general applications, TSPC requests that districts delay requests for the License for Conditional Assignment. These requests are not due to TSPC until October 31, and these educators are already licensed. Submitting them too early will delay issuance of those without licenses.

More information about TSPC's accommodations for disruptions caused by COVID, in particular newly published guidance regarding student teachers, can be found at this webpage. 	

Financial Assistance and Other Opportunities 	

Elimination of NBPTS Reimbursement Program
Due to a lack of participation in the National Board for Professional Teaching Standards program, the Legislature has decided that a better use of the fund is to support all educator licensees and has discontinued funding the reimbursement program for the coming biennium (2021-23). Reimbursement requests received by TSPC through June 30, 2021 will be considered. TSPC staff will give consideration to those teachers who have not yet completed their National Board Certification, but started the process in good faith that the reimbursement program would remain in place.

Renewing TSPC License: Educators holding an active and valid certificate from the National Board for Professional Teaching Standards at the time of renewal of an educator license will continue to be reimbursed for the cost of their renewal under ORS 342.128 (1)(b) and OAR 584-200-0050 (6)(a).

Other Funding
The 2021 Legislature agreed to continue the support to assist in ways to create a more diverse educator workforce by continuing the funding for the Diversity Licensure Reimbursement Program and the Oregon Administrator Scholars Program. That continued funding also maintains the position currently studying the Multiple Measures Assessment, to find ways for teachers to demonstrate content knowledge through means other than a standardized content knowledge test.

Information on available Financial Assistance can be found on this webpage.

Grow Your Own and Non-Traditional Pathways
TSPC is in the process of hiring two new positions o assist schools and districts in creating new or strengthening existing Grow Your Own programs to help address the shortage and diversify the workforce. These positions will work with schools and districts to design and develop programs that may be considered “Non-Traditional Pathways”, and strengthen partnerships between schools and districts and the Educator Preparation Programs. The 2021 Legislature granted TSPC these positions under House Bill 2166, and funded them through General Fund money rather than on fees collected from educators, which cover TSPC's operating expenses. 	

eLicensing Updates 	

System Enhancements
On Tuesday, August 24, NIC Oregon, the vendor for the eLicensing system, deployed the first of three releases designed to finish the work to make the system function well enough to produce accurate licensure records. The items to be covered in these three releases should be completed on or after January 1, 2022, and will be final enhancement work completed with the existing vendor. This work is the result of several months of negotiation with the vendor, and is guided by an amendment to the original Work Order Contract. No changes to the District Portal occurred with this release.

Items included in this first release include: 



*	Better instructions to assist users with logging into the system

*	The option for educators to select Gender values of 'Non-Binary' and 'Decline to Disclose'

*	Popup confirmations to warn users of potentially negative actions



Two additional releases will occur in the coming months to include migration of missing data from the Legacy database, correct licenses and endorsements displaying incorrectly, and give the educator the ability to save and print an image of a license.

Important Fee Change: Educators will see a new fee displayed, a $5 License System Fee. This fee will be attached to every transaction, in the same way the $10 Portal Provider Fee is attached. This added fee is the result of TSPC’s Legislatively Approved Budget, which raised the “Portal” fee to $15. This additional $5 must be accounted for separately, so will display as a second added fee to all applications. 

Rules, Rules, Rules 	

The policies of the Commission for preparation standards, issuance of licenses, and discipline of licensed educators are set forth in the Commission's section of the Oregon Administrative Rules. The following sections of the Oregon Administrative Rules are moving through the change process:

Personnel Services Redesign: These rules cover School Counselors, School Social Workers and School Psychologist licenses. Adoption of these rules will fully implement the license titles converted in January 2016 (from Initial/Continuing and Basic/Standard to Preliminary/Professional). The Scope of License will be revised and the preparation standards updated. These draft rules will be reviewed by the Rules Advisory Committee in September.

The suspension of the Protecting Student Civil Rights In the Educational Environment exam remains in effect. The law requires that applicants for licensure “demonstrate knowledge of” federal and state statutes prohibiting discrimination, as well as knowledge of ethical standards of professional conduct. For Oregon-program completers, the assurance of this knowledge is being embedded in the preparation programs. TSPC Staff is still researching methods for educators coming from outside of Oregon to demonstrate this knowledge.

The allowable reduction of PDUs due to COVID disruptions required to renew licenses will continue for those who held a renewable license Between March of 2020 and September 2021. The emergency orders issued throughout the pandemic indicated a reduction of 12 PDUs for March 2020 to August 2020, then a second reduction of 25 PDUs for those licensed between September 2020 and June 2021. The rule has been amended to advise that educators renewing a license through 6/30/2026 may be eligible for a one-time reduction of 37 PDUs to meet renewal requirements.

School counselors must continue to report via a survey on whether or not they have completed any Suicide Prevention training since their last renewal. School counselors are sent a link to the survey when an evaluator reviews their application to renew.

Additional rule revisions to Professional Development will be discussed in the coming months. 	

June Commission Meeting Update 	

During the June 2021 Commission meeting, agency staff proposed a fee increase per the outcome of TSPC’s 2021-2023 Legislatively Approved Budget. The Commission declined to implement the fee increase during this meeting, but recognized that a more significant fee increase may be required in the near future. Prior to paying licensing fees in eLicensing, educators are given the opportunity to review the following statement:

License fees are set by the Commission under the guidance of the Legislature and with the advice of teachers, school administrators, teacher preparation educators, and other stakeholder groups. The Commission carefully considers the impact of fee amounts on the educators who serve our students, as well as the responsibility of the agency to meet its important public safety charge and support quality education in Oregon. TSPC strives to efficiently serve Oregon’s educators and students as a careful steward of public funds. 	

  _____  


TSPC Commission Meeting
The next full Commission meeting is November 4-5, 2021 

  _____  


Contact Us



Email help: 
eLicensing or technical problems: online.tspc@oregon.gov
Licensure questions: contact.tspc@oregon.gov
Administrator License questions: AdminLicense.tspc@oregon.gov
Fingerprinting/Background Check status: finger.printing@oregon.gov

Districts: Please see the Schools and DIstricts webpage for additional resources.

Your TSPC representative’s email address and phone number are exclusively for district use and should not be distributed to educators. Educators must contact TSPC by email at one of the email addresses listed above.

This newsletter is intended to provide general information only.

Please refer to Chapter 584 of the Oregon Administrative Rules for specific rules and regulations governing educator licensure in Oregon. 	

	

	

	

Copyright © 2021 TSPC, All rights reserved.

update your preferences or unsubscribe from this list 	
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This email is going to the OACTE listserv, EPP deans/directors/chairs, program liaisons, licensure contacts, placement contacts, school counselor representatives, newsletter subscribers, and TSPC staff.



 



 



 



TSPC information:



 



Meetings:



Program Approval Committee (PAC) meeting dates:



ｷ������ August 25, 2021, 2:00-4:00 p.m. – Please RSVP if you will attend (candace.robbecke@oregon.gov);



ｷ������ October 21, 2021, 2:00-4:00 p.m.;



ｷ������ January 20, 2022, 2:00-4:00 p.m.; and



ｷ������ March 17, 2022, 2:00-4:00 p.m.



 



Rules Advisory Committee (RAC) meeting:



ｷ������ September 15, 2021, 9:00 a.m. to noon



ｷ������ Draft agenda available online: https://www.oregon.gov/tspc/Rules/Pages/RAC-Meetings.aspx



ｷ������ Meeting materials will be available prior to the meeting (target = end of August / early September) 



ｷ������ No need to RSVP.



 



Approved programs:



A matrix of Oregon approved educator preparation provider programs is available online: 



ｷ������ Go to the Approved EPPs web page;



ｷ������ Scroll to the bottom of the first page and look for this document:



2020-21 Oregon Approved Programs matrix



ｷ������ Updates for 2021-22 are being sought from EPPs and will be posted soon.



 



Integrated programs:



An Integrated Program allows students to combine two closely related endorsements, which requires fewer observations and evaluations. Information is now included in the Program Review and Standards Handbook. 



 







 



EPPs that wish to have programs considered to be Integrated Programs are invited to contact Dr. Strickland for approval, including the rationale for why the programs qualify to be considered Integrated Programs.



 



AAQEP:



The language below was included in the February 2021 Program Review and Standards Handbook. TSPC and CAEP are also working to develop a similar agreement for some or all of the CAEP standards.



 



The TSPC Executive Director has determined AAQEP meets the state-specific unit-level standards reporting requirements in their national standards; therefore, separate reporting for AAQEP accrediting EPPs is not required.



 



ETS:



Sign up for the ETS Professional Educator Programs Newsletter. This is a bi-monthly update focused on the latest news, services, and research that impact teaching and learning. You may select your preferences for updates by checking one or several from a menu of options.



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



Desk: 503-373-1450 ● Fax: 503-378-4448 ● Cell: 503-559-2413



 



 



Data Classification Level 2 – Limited
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Integrated programs: Candidates’ main and additional endorsement areas are combined into a single
clinical experience.

Note: Clinical requirements for dual-endorsement programs that have been approved by the
Commission are subject to the clinical requirements that were included in the proposal that was
approved by the Commission. EPPs that wish to move their clinical requirements for such
programs to the Integrated Programs requirements must follow the process outlined below.

Definition of Integrated Programs:

An Integrated Program allows students to combine two closely related endorsements. Integrated
programs require fewer observations and evaluations. Examples of integrated programs might include
English and Social Studies; Health and PE; and Physics and Advanced Math.

Integrated Programs process:

Prior approval is required for EPPs to consider programs integrated. For approval, EPPs must contact
TSPC in writing by submitting an email or letter to the TSPC Executive Director or designee. They must
provide the rationale for why they believe the programs qualify for a reduced number of observations
and evaluations and should be considered integrated. A list of approved programs will be provided to
the Program Approval Committee (PAC) as an information item at the next regular PAC meeting and
included in the PAC Chair report to the Commission at its next regular meeting. TSPC will maintain a
master list of approved programs. For further information, contact TSPC staff

(Wayne:Strickland@Oregon.gov).
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TSPC information:



 



Commission meeting: 



April 1-2, 2021



Public meetings will be Thursday, April 1



Agenda will be posted online, including remote connection information.



 



PAC meeting dates:



PAC meetings are scheduled two weeks prior to each Commission meeting. Additional meetings are scheduled on an as-needed basis. At the January PAC meeting, Commissioners approved meeting dates (all 2:00-4:00 p.m. except this week’s meeting):



·       March 18, 2021, 2:00-3:00 p.m. (Incorrectly listed on the January PAC agenda.);



·       June 7, 2021;



·       July 26, 2021;



·       October 21, 2021;



·       January 20, 2022; and



·       March 17, 2022.



 



Diversity license expense reimbursements:



To be eligible for reimbursement of expenses for obtaining a license, candidates must have applied for a license or charter school registry. Candidates who applied only for a Clinical Practices Clearance are not eligible for reimbursement of the $61 fee unless they also applied for a license between 7/1/2020 and 6/30/2021. 



 



Program Review and Standards Handbook:



The Program Review and Standards Handbook was updated at the February 2021 Commission meeting and is available online. EPP stakeholders are provided an opportunity to review Handbook edits prior to the Commission review. Some edits were made to the latest issue of the Handbook based on EPP and AAQEP feedback. EPP stakeholders who reviewed the draft prior to Commission review are encouraged to review the tracked-changes version provided to the Commission to pick up any additional edits that were made. 



 



CAEP information:



 



CAEP site team training:



Please notify me ASAP if you wish to be nominated by TSPC to receive CAEP site team training. CAEP covers expenses for their site team reviewer training and these reviewers must commit to serve as a CAEP site team reviewer. Spots are limited and in high demand. Individuals nominated by TSPC must complete the CAEP application process by March 23 so you will need to be ready to devote some time to this process. TSPC is allowed to nominate up to five individuals so we may not be able to nominate everyone who expresses interest.



 



Revised CAEP standards:



Two CAEP handouts are attached: 2022 Initial Standards one-pager and a news release with information on the CAEP standards revisions.



 



AAQEP:



The language below was included in the February 2021 Program Review and Standards Handbook. TSPC and CAEP are also working to develop a similar agreement for some or all of the CAEP standards.



 



The TSPC Executive Director has determined AAQEP meets the state-specific unit-level standards reporting requirements in their national standards; therefore, separate reporting for AAQEP accrediting EPPs is not required.



 



ETS:



Sign up for the ETS Professional Educator Programs Newsletter. This is a bi-monthly update focused on the latest news, services, and research that impact teaching and learning. You may select your preferences for updates by checking one or several from a menu of options.



 



 



Candace



 



Candace Robbecke, Liaison to Higher Education



Teachers Standards and Practices Commission



250 Division St. NE | Salem, OR 97301



Desk: 503-373-1450 ● Fax: 503-378-4448 ● Cell: 503-559-2413
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2022 Initial Standards 1-pager final.pdf

CAFP 2022 Initial Level

Council for the
Accreditation of

Standard 1: Content and Pedagogical Knowledge
The provider ensures that candidates develop an understanding of the critical concepts and principles of their discipline and facilitates candidates’ reflection of their personal biases to increase their
understanding and practice of equity, diversity, and inclusion. The provider is intentional in the development of their curriculum and clinical experiences for candidates to demonstrate their ability to
effectively work with diverse P-12 students and their families.

R1.1 The Learner and Learning The provider ensures candidates are able to apply their knowledge of the learner and learning at the appropriate progression levels. Evidence provided should
demonstrate that candidates are able to apply critical concepts and principles of learner development (InTASC Standard 1), learning differences (INTASC Standard 2), and creating safe and supportive
learning environments (InTASC Standard 3) in order to work effectively with diverse P-12 students and their families.

R1.2 Content The provider ensures candidates are able to apply their knowledge of content at the appropriate progression levels. Evidence provided demonstrates candidates know central concepts of
their content area (INTASC Standard 4) and are able to apply the content in developing equitable and inclusive learning experiences (INTASC Standard 5) for diverse P-12 students. Outcome data can be
provided from a Specialized Professional Associations (SPA) process, a state review process, or an evidence review of Standard 1.

R1.3 Instructional Practice The provider ensures that candidates are able to apply their knowledge of InTASC standards relating to instructional practice at the appropriate progression
levels. Evidence demonstrates how candidates are able to assess (INTASC Standard 6), plan for instruction (INTASC Standard 7), and utilize a variety of instructional strategies (InTASC Standard
8) to provide equitable and inclusive learning experiences for diverse P-12 students. Providers ensure candidates model and apply national or state approved technology standards to engage and
improve learning for all students.

R1.4 Professional Responsibility The provider ensures candidates are able to apply their knowledge of professional responsibility at the appropriate progression levels. Evidence provided should
demonstrate candidates engage in professional learning, act ethically (InTASC Standard 9), take responsibility for student learning, and collaborate with others (InTASC Standard 10) to work effectively
with diverse P-12 students and their families.

Standard 2: Clinical Partnerships and Practice
The provider ensures effective partnerships and high-quality clinical practice are central to candidate preparation. These experiences should be designed to develop candidate’s knowledge, skills,
and professional dispositions to demonstrate positive impact on diverse students’ learning and development. High quality clinical practice offers candidates experiences in different settings and
modalities, as well as with diverse P-12 students, schools, families, and communities. Partners share responsibility to identify and address real problems of practice candidates experience in their
engagement with P-12 students.

R2.1 Partnerships for Clinical Preparation Partners co-construct mutually beneficial P-12 school and community arrangements for clinical preparation and share responsibility for continuous
improvement of candidate preparation.

R2.2 Clinical Educators Partners co-select, prepare, evaluate, and support high-quality clinical educators, both provider- and school-based, who demonstrate a positive impact on candidates’
development and diverse P-12 student learning and development.

R2.3 Clinical Experiences The provider works with partners to design and implement clinical experiences, utilizing various modalities, of sufficient depth, breadth, diversity, coherence, and duration to
ensure candidates demonstrate their developing effectiveness and positive impact on diverse P-12 students’ learning and development as presented in Standard R1.

Standard 3: Candidate Recruitment, Progression, and Support
The provider demonstrates the quality of candidates is a continuous and purposeful focus from recruitment through completion. The provider demonstrates that development of candidate
quality is the goal of educator preparation and that the EPP provides supports services (such as advising, remediation, and mentoring) in all phases of the program so candidates will be
successful.

R3.1 Recruitment The provider presents goals and progress evidence for recruitment of high-quality candidates from a broad range of backgrounds and diverse populations that align with their
mission. The provider demonstrates efforts to know and address local, state, regional, or national needs for hard-to-staff schools and shortage fields. The goals and evidence should address progress
towards a candidate pool which reflects the diversity of America’s P-12 students.

R3.2 Monitoring and Supporting Candidate Progression The provider creates and monitors transition points from admission through completion that indicate candidates’ developing content
knowledge, pedagogical knowledge, pedagogical skills, critical dispositions, professional responsibilities, and the ability to integrate technology effectively in their practice. The provider identifies a
transition point at any point in the program when a cohort grade point average of 3.0 is achieved and monitors this data. The provider ensures knowledge of and progression through transition points are
transparent to candidates. The provider plans and documents the need for candidate support, as identified in disaggregated data by race and ethnicity and such other categories as may be relevant for the
EPP’s mission, so candidates meet milestones. The provider has a system for effectively maintaining records of candidate complaints, including complaints made to CAEP, and documents the
resolution.

R3.3 Competency at Completion The provider ensures candidates possess academic competency to teach effectively with positive impacts on diverse P-12 student learning and development
through application of content knowledge, foundational pedagogical skills, and technology integration in the field(s) where certification is sought. Multiple measures are provided and data are
disaggregated and analyzed based on race, ethnicity, and such other categories as may be relevant for the EPP’s mission.







Standard 4: Program Impact
The provider demonstrates the effectiveness of its completers’ instruction on P-12 student learning and development, and completer and employer satisfaction with the relevance and effectiveness of
preparation.

R4.1 Completer Effectiveness The provider demonstrates that program completers:
e cffectively contribute to P-12 student-learning growth

AND
e apply in P-12 classrooms the professional knowledge, skills, and dispositions that the preparation experiences were designed to achieve. In addition,
the provider includes a rationale for the data elements provided.

R4.2 Satisfaction of Employers The provider demonstrates employers are satisfied with the completers’ preparation for their assigned responsibilities in working with diverse P-12 students and
their families.

R4.3 Satisfaction of Completers The provider demonstrates program completers perceive their preparation as relevant to the responsibilities they encounter on the job, and their preparation was
effective.

Standard 5: Quality Assurance System and Continuous Improvement
The provider maintains a quality assurance system that consists of valid data from multiple measures and supports continuous improvement that is sustained and evidence-based. The system is
developed and maintained with input from internal and external stakeholders. The provider uses the results of inquiry and data collection to establish priorities, enhance program elements, and
highlight innovations.

R5.1 Quality Assurance System The provider has developed, implemented, and modified, as needed, a functioning quality assurance system that ensures a sustainable process to document
operational effectiveness. The provider documents how data enter the system, how data are reported and used in decision making, and how the outcomes of those decisions inform programmatic
improvement.

RS5.2 Data Quality The provider’s quality assurance system from R5.1 relies on relevant, verifiable, representative, cumulative, and actionable measures to ensure interpretations of data are valid and
consistent.

R5.3 Stakeholder Involvement The provider includes relevant internal (e.g., EPP administrators, faculty, staff, candidates) and external (e.g., alumni, practitioners, school and community
partners, employers) stakeholders in program design, evaluation, and continuous improvement processes.

R5.4 Continuous Improvement The provider regularly, systematically, and continuously assesses performance against its goals and relevant standards, tracks results over time, documents
modifications and/or innovations and their effects on EPP outcomes.

Standard 6: Fiscal and Administrative Capacity
The EPP has the fiscal and administrative capacity, faculty, infrastructure (facilities, equipment, and supplies) and other resources as appropriate to the scale of its operations and as necessary for the
preparation of candidates to meet professional, state, and institutional standards. For EPPs whose institution is accredited by an accreditor recognized by the U.S. Secretary of Education (e.g.,
SACSCOC, HLC), such accreditation will be considered sufficient evidence of compliance with Standard 6. If an EPP’s institution is not accredited by an accreditor recognized by the U.S.
Secretary of Education, the EPP must address each component of ST 6 in narrative supported by evidence.

R6.1 Fiscal Resources The EPP has the fiscal capacity as appropriate to the scale of its operations. The budget for curriculum, instruction, faculty, clinical work, scholarship, etc., supports high-
quality work within the EPP and its school partners for the preparation of professional educators.

R6.2 Administrative Capacity The EPP has administrative capacity as appropriate to the scale of its operations, including leadership and authority to plan, deliver, and operate coherent
programs of study so that their candidates are prepared to meet all standards. Academic calendars, catalogs, publications, grading policies, and advertising are current, accurate, and
transparent.

R6.3 Faculty Resources The EPP has professional education faculty that have earned doctorates or equivalent P-12 teaching experience that qualifies them for their assignments. The EPP provides
adequate resources and opportunities for professional development of faculty, including training in the use of technology.

R6.4 Infrastructure The EPP has adequate campus and school facilities, equipment, and supplies to support candidates in meeting standards. The infrastructure supports faculty and candidate use
of information technology in instruction.

**Only For EPPs seeking access to Title IV funds**
Standard 7: Record of Compliance with Title IV of the Higher Education Act
Freestanding EPPs relying on CAEP accreditation to access Title IV of the Higher Education Act must demonstrate 100% compliance with their responsibilities under Title IV of the Act, including
but not limited to, on the basis of student loan default rate data provided by the Secretary, financial and compliance audits, and program reviews conducted by the U.S. Department of Education.
Freestanding EPPs will need to provide narrative and evidence for all components of ST 7.
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CAEP Teacher Preparation Standards Updated to Streamline Language; Increase Focus on Technology and Commitment to Equity and Diversity


Board Approves Revisions that Maintain Gold Standard for Educator Preparation 





WASHINGTON – The Council for the Accreditation of Educator Preparation (CAEP) Board of Directors has approved changes to the 2013 CAEP Standards for educator preparation. The CAEP Standards guide the nation’s top schools of education, those that are CAEP accredited, in preparing future K-12 teachers. The changes the Board approved include streamlining language, strengthening emphasis on technology, equity, and diversity. The revised standards are in effect for providers with visits in spring 2022.   





“The changes to the standards maintain our commitment to continuous improvement for our organization and our providers. The CAEP Standards were developed in 2013 to unify the profession under a single set of standards, with a commitment to ensure they remain rigorous. The enhancement to the standards is based on research to ensure rigor and relevance,” said CAEP President Christopher A. Koch. “CAEP providers are committed to preparing graduates that are ready to teach all students on the first day they enter a classroom.” 





CAEP bylaws require a review of the CAEP Standards every seven years. The CAEP Research Committee was charged in 2018 with updating the research related to the CAEP Standards. The CAEP Board of Directors created a task force in June 2020, which met over the summer reviewing data and reports from the CAEP Research Committee and the CAEP Equity and Diversity Committee. The task force also reviewed US Department of Education (USDOE) and CHEA guidelines, more than 200 CAEP accreditation decisions, as well as feedback from stakeholders. It was composed of 21 representatives from the field of education, including P-12, higher education, state education departments and non-profit education organizations. The task force focused on reviewing the 2013 standards, specifically seeking to consolidate, clarify and streamline the standards.





The CAEP Board of Directors approved seeking public comment in September to changes recommended by the task force.  Feedback was received from approximately 200 individuals and organizations during the public comment period. Those comments were analyzed, and changes were made to the recommendations based on that feedback.  





“The task force reviewed more than 200 accreditation cases and received guidance from the CAEP Equity and Diversity Committee and the CAEP Research Committee, in addition to receiving feedback from dozens of stakeholders as they prepared their final recommendations,” said Karen Symms Gallagher, Chair, CAEP Board of Directors. “CAEP Accreditation is recognized as the industry standard. The current recommendations they have put forward will help CAEP providers better address current classroom conditions.”


 


CAEP is the only accreditor of educator preparation providers recognized by CHEA. CAEP is also seeking recognition by the USDOE. As part of that process, the Standards have been modified to include specific areas of focus required by the Department.  





In most cases the changes include the consolidation, clarification, and the removal of extraneous language. In addition, specific standards for technology have been added, given the increase in online learning. Equity and diversity measures have been specifically included in components of the standards to ensure proper attention is given and each provider must demonstrate progress toward recruiting and graduating a candidate pool that reflects the diversity of America’s P-12 students, as well as increased flexibility in documenting candidates academic knowledge and their impact on student learning and development.





“In 2018, the Board of Directors of the American Association of Colleges for Teacher Education (AACTE) reaffirmed the importance of a unified national professional accreditation system that aligns with AACTE’s Principles for National Accreditation in Educator Preparation. The CAEP standards were developed with input from the field, including our members,” said Lynn Gangone, President and CEO of the American Association of Colleges for Teacher Education. “AACTE believes it is important to ensure that the CAEP standards be reviewed and updated on a regular basis to address current issues and trends in the field of educator preparation.”





“The CAEP standards were intended to remain relevant through regular review. AFT supports the changes being made that help align rigorous teacher preparation standards to the changes in our field and in our world in important areas like equity, diversity, and technology,” said Randi Weingarten, President of the American Federation of Teachers.


“As someone who is committed to best practices, transparency and inclusion, I am pleased with CAEP’s process for updating its standards,” said Cassandra Herring, President and CEO, Branch Alliance for Educator Diversity. “These standards help demonstrate that we can maintain high expectations of our teacher workforce while making more explicit matters of diversity and equity, which will benefit all students.”


“The CAEP Standards Taskforce was an open process that allowed honest input from a variety of perspectives. As an educator preparation provider lead, it was a great opportunity to critically assess the language and content of the standards,” said Ann Bullock, Dean, Professor and Director of Teacher Education at Elon University and member of Deans for Impact. “The revisions provide a more streamlined yet rigorous set of standards that emphasize continuous program improvement.” 


“When the CAEP standards were developed they were meant to be the gold standards for educator preparation,” said Mary Cathryn Ricker, Commissioner, Minnesota Department of Education. “CAEP has done a thorough job in their review and their recommended changes address the changing world we live in and are relevant for the future of teaching.” 


“It was important to have community colleges at the table as the educator preparation standards were being reviewed,” said Linda Gronberg-Quinn, Director, Teacher Education, Community College of Baltimore County and Executive Board President of the National Association of Community College Teacher Education Preparation Programs. “Community colleges are an important part in growing the teaching workforce and the revised standards allow for an even greater synergy between the two- and four- year institutions involved in this endeavor. “


“Effective family engagement is foundational to student success. It is essential for all educators to have the knowledge, skills and dispositions to build relational trust with families and to leverage those relationships as intellectual resources for teaching and learning,” Vito J. Borrello, Executive Director, National Association for Family, School and Community Engagement. “We are delighted that the revised CAEP standards recognize and call attention to the importance of preparing educators for family engagement as a pillar of content knowledge and clinical practice.”


“The revised CAEP standards are clearly focused on helping teacher preparation programs prepare profession-ready educators who can positively impact the learning and success of every student,” said Becky Pringle, President of the National Education Association. “The added racial and diversity measures will help ensure our students are taught by a diverse workforce. These standards provide a strong basis for continuous improvements to and assurance of the quality preparation programs.”


 “The revisions represent sensitivity to the needs of individual EPPs while maintaining a high standard of excellence for teacher preparation,” said Larry Daniel, Dean, College of Education, The University of Texas Permian Basin, and member of TESCU. “They eliminate some of the redundancy across standards and reduce the number of components within the standards, making them more coherent and easier to understand and address.” 


“All Virginia providers are required to meet CAEP standards and these revisions reflect a commitment to continuous improvement and support our state’s efforts to ensure accountability and transparency of Virginia providers,” said James Lane, Superintendent of Public Instruction, Virginia Department of Education. “All students should have a high-quality teacher in their classroom, and we believe the CAEP standards lay the groundwork for that to happen.”





Accreditation is a nongovernmental activity based on peer review that serves the dual functions of assuring quality and promoting improvement. CAEP was created by the consolidation of the National Council for Accreditation of Teacher Education and the Teacher Education Accreditation Council. It is a uniform accreditation system intent on raising the performance of all providers focused on educator preparation. 





###





The Council for the Accreditation of Educator Preparation (www.CAEPnet.org) advances equity and excellence in educator preparation through evidence-based accreditation that assures quality and supports continuous improvement to strengthen P-12 student learning.
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